RESOLUTION NO. 3024-13

A RESOLUTION OF THE TOWN COUNCIL

OF THE TOWN OF WINDSOR FOR PAYING AND REPORTING THE VALUE OF
EMPLOYER PAID MEMBER CONTRIBUTIONS TO THE CALIFORNIA PUBLIC

EMPLOYEES RETIREMENT SYSTEM

WHEREAS, the Town of Windsor (“the Town™) has the authority to implement Government Code
Section 20636(c) (4) pursuant to Section 20691; and

WHEREAS, the Town has a written labor policy or agreement which specifically provides for the
inclusion of normal member contributions paid by the employer on behalf of the members to be reported
as additional compensation; and

WHEREAS, one of the steps in the procedures to implement this section is the adoption by the Town
Council of the Town of Windsor of a Resolution giving notice of its intention to commence reporting the
value of employer paid member contributions (“EPMC”) as compensation for all members of a group or

class; and

WHEREAS, the Town has identified the following conditions for the purpose of its election to pay

EPMC;

e This benefit shall apply to:

1.

Town of Windsor Management Employees Group job classifications: Finance Manager,
Accounting Supervisor, Water Conservation Program Coordinator, Building Official,
Economic Development Manager/Senior Planner, Senior Planner, Parks & Facilities
Program Manager, Recreation Division Manager, Recreation Program Supervisor,
Assistant Engineer, Associate Civil Engineer, Management Analyst, Principal Civil
Engineer, Public Works Manager, Senior Civil Engineer, and Water Quality Analyst.

Confidential job classifications: Human Resources Analyst, Human Resources Manager
and Special Projects Manager. :

. Executive Management job classifications: Administrative Services Director, Parks and

Recreation Director, Community Development Director, Public Works Director/Town
Engineer and Town Clerk.

4. Town Manager

e Effective July 1, 2013, the Town will discontinue reporting the value of the EPMC to CalPERS as
additional compensation for new employees.

e Effective January 1, 2015 the Town will discontinue reporting the value of the EPMC to CalPERS
as additional compensation for currently employed employees.

e The effective date of this Resolution shall be July 1, 2013.

NOW, THEREFORE, BE IT RESOLVED that the Town Council of the Town of Windsor does hereby
elect to report the value of EPMC, as set forth above.



PASSED, APPROVED AND ADOPTED this 17" day of July 2013, by the following vote:

AYES: COUNCILMEMBERS ALLEN, FUDGE, OKREPKIE, SALMON AND
MAYOR GOBLE

NOES: NONE

ABSTAIN: NONE p 7

ABSENT: NONE /

L

ROBIN GOBLE, MAYOR

ATTEST:

D orea L0 & @

MARIA DE LA O, TOWN CLERK




