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WINDSOR WATER DISCTRICT
POLICY ON NON-DISCRIMINATION

INTRODUCTION
Title 40 of the Code of Federal Regulations (CFR), Part 5, Nondiscrimination on the basis sex in education programs or activities receiving federal financial assistance, and Part 7, Nondiscrimination in programs or activities receiving federal assistance form the Environmental Protection Agency, prohibit discrimination on the basis of races, color, national origin, sex, or handicap in programs of activities receiving federal assistance from the U.S. Environmental Protection Agency (US EPA). It requires recipients of federal assistance from the US EPA to:
	Collect, maintain, and provide information showing compliance with 40 CFR Parts 5 and 7;
Designate a person to be the Nondiscrimination Compliance Coordinator (NCC) to coordinate efforts to comply with 40 CFR Parts 5 and 7; and
Adopt grievance procedures that assure the prompt and fair resolution of discrimination complaints alleging violations of 40 CFR Parts 5 and 7; and 
Provide continuing and prominent public notice of nondiscrimination on the basis of race, color, national origin, age, sex, or handicap, and the identity and contact information for the NCC

As set forth below, it is the Windsor Water District’s policy not to discriminate on the basis of several factors, including those in 40 CFR, Parts 5 and 7, in addition the Windsor Water District adopts the following procedure to implement the requirements of 40 CFR, Parts 5 and 7.
PROCEDURES TO IMPLEMENT THE REQUIREMENTS OF 40 CFR, PARTS 5 AND 7
The Windsor Water District shall collect, maintain, and on request of the US EPA, Office of Civil Rights (OCR), provide the following information to show compliance with 40 CFR, Parts 5 and 7:
A brief description of any lawsuits pending against the Windsor Water District that allege discrimination which 40 CFR, Parts 5 and 7, prohibits.
Racial/ethnic, national origin, age, sex, handicap, and disability data, or EPA form 4700-4 information submitted with the Windsor Water District applications for US EPS Assistance.
A log of discrimination complaints that identifies the complaint, the date it was filed, the date the Town of Windsor and the Windsor Water District’s investigation was completed, the disposition, and the date of disposition.
Reports of any discrimination compliance reviews conducted by any other agencies.
Additional data and information specific to certain Windsor Water District programs or activities to determine compliance where there is reason to believe that discrimination may exist in a program of activity, or to investigate a complaint alleging discrimination in a Windsor Water District program or activity.
When preparing compliance information, the Windsor Water District shall use the racial classifications set forth in 40 CFR, Section 7.25, in determining categories of race, color, or national origin. 
The Windsor Water District shall keep records of the compliance information identified above, for at least three years after completing a project for which Windsor Water District was a recipient of US EPA assistance. When any complaint or other action for alleged failure by the Windsor Water District to comply with 40 CFR, Parts 5 and 7, is brough before the three-year period ends, Windsor Water District shall keep records until the complaint is resolved; and
The Windsor Water District shall:
Give OCR access during Windsor Water District’s normal business hours to its books, records, accounts, and other sources of information, including its facilities, as may be pertinent to ascertain compliance with 40 CFR Parts 5 and 7.
Make Compliance information available to the public upon request; and
Assist in obtaining other required information that is in the possession of other state agencies, institutions, or person not under Windsor Water District control. If such party refuses to release that information, the Windsor Water District shall inform the OCR and explain its effort so obtain the information.
NONDISCRINITAITON COMPLIANCE COORDINATOR (NCC)
The Windsor Water District designates the person holding the position of Public Works Director as the Windsor Water District NCC responsible to coordinate the Windsor Water District’s efforts to comply with its obligations under 40 CFR, Parts 5 and 7.
GRIEVANCE PROCEDURES
The Windsor Water District adopts the attached grievance procedures in order to assure the prompt and fair resolution of complaints that allege a violation by the Windsor Water District of 40 CFR, Parts 5 and 7.
ANNUAL REVIEW
The grievance procedure and all complaints of discrimination shall be reviewed annually and revised as necessary to ensure prompt and fair resolution of discrimination complaints.
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